
 

 

 

 

May 11, 2014 

  

 

Mayor Annise D. Parker & 

Houston City Council Members 

900 Bagby, City Hall Annex, First Floor  

Houston, TX 77002 

  

Dear Mayor Parker & Members of the City Council, 

 

I am compelled to write about the inclusion of sexual orientation and gender 

identity/expression in the proposed Houston Equal Rights Ordinance, specifically to 

address some of the issues beings raised by those who oppose diversity and the 

extension of human rights to all Houstonians. 

 

As you know, the Montrose Center provides services to help Houston’s lesbian, gay, 

bisexual and transgender persons lead healthier and more fulfilling lives. We’ve been 

doing this since 1978, making us the largest and oldest LGBT service organization in 

Texas. 

 

Some of the people who are against equality for all Houstonians claim there is no 

evidence that human rights are being violated at the local level. We beg to differ. We 

see the results of trauma and discrimination every day. 

 

The indignities our clients face, whether they are a teenager desperately trying to avoid 

bullies or an elder being denied senior housing, or anywhere in between, trigger 

depression and self-hatred. These messages come from all directions -- their families, 

their faith communities, society at large, the media, their classmates, their 

coworkers/employers, their landlords, their neighbors and so on. Where can they turn? 

Right now, without this ordinance passing, they cannot look for municipal protection. 

 

At least once a month, usually more, someone calls the LGBT Switchboard because 

they were harassed, fired or denied services for no reason other than their sexual 

orientation or gender identity. They want to know who will stand up for them. We have 

to tell them that there is no legal ground for them to seek justice. 

 



 

Contrary to what is being said, the state does not offer protection based on sexual 

orientation and gender identity. Federal laws are spotty, applying to specific issues like 

Hate Crimes or specific business arrangements, like contractors. 

 

Navigating equality should not require different road maps with potholes for different 

classes. Discrimination should end right here, at the local level.  

 

We can attach some real numbers to this to show you why this is not good for Houston 

business. Depression is estimated to cause 200 million lost workdays each year at a 

cost to employers of $17 to $44 billion. The highest rates of workers experiencing a 

major depressive episode were found in the personal care and service occupations 

(10.8%) and the food preparation and serving related occupations (10.3%). These are 

two business sectors in which we, as Houstonians, take great pride. 

 

How can we encourage people to be positive contributors to this great city when they 

are told they are not good enough to be equal?  

 

We are the fourth largest city in the United States, and you are our leaders. That puts 

you in a position of being role models for the rest of Texas and the nation. Not followers. 

We implore you to take that responsibility very seriously for ALL Houstonians by 

passing the Houston Equal Rights Ordinance. 

 

Sincerely, 

 

 
Ann J. Robison, PhD 

Executive Director 


